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CoDA Service Conference 2019
Motion Form 
Committee: Events	Date:
Motion Number: 2- LATE	Revision #: 
	Revision Date: 
Result (data entry purposes only)	
Motion: To REMOVE the second bullet in the ERP Policy Section 3B. Lodging
“Trusted Servants who live within a 50-mile commuting distance of a meeting venue are not eligible for reimbursement of overnight lodging.”
_____________________________________________________
Intent:  To exercise prudence with our trusted servants in the amount of driving to and from an event.  To encourage Fellowship and attract more trusted servants to service work.  To allow time to develop healthy and loving relationships at the world level in order to reach the still suffering codependent.   
_________________________________________________
Remarks:  Participating in a Face to Face meeting (up to 3 days) or at the World conference (up to 10 days), driving an hour or more each way is not a reasonable expectation for volunteer service work.  Not only is it taxing in regards to a trusted servant’s time, per IRS guidelines the mileage reimbursement has been reduced to 14 cents per mile.  This long commute without adequate or reasonable reimbursement makes it less conducive to perform service work. 	Comment by Guest User: take out	Comment by Guest User: Add F2F

Making decisions in regards to F2F meetings and CSC may be difficult in regards to distance from airport etc.. for the local host groups, or local trusted servants. During a F2F, a lot of business is packed into a short time, requiring a trusted servant to drive back and forth night and morning is stressful, tiring and not conducive to having fellowship, developing healthy relationships and team building with their fellow committee or Board members. CSC/ICC is a long 9-10 days for all who attend, Events trusted servants in particular, must stay to help after hours and work all the way through ICC.

These facts are formidable for any 'work group' that is trying to get into the zone of comment and creation with good productivity. The work distraction from these obstacles affect each one of us differently, but for those who are affected it inhibits personal serenity and productive unconditional service. These obstacles to service could be: limited by time mgt. difficulties to disengage from home responsibilities, personal human abilities/mobilities, traffic scenarios, family members not in recovery, not to mention unpredictable weather conditions. The smallest distance between two points is generally the 'best' fit for any productive work group, it is superior to not have any distance at all. 

The desired outcome is to have healthy and loving relationships with the most productive service work at the World level so that we can continue to reach the still suffering codependent within our own groups and reaching out worldwide.  
.  
This motion requires changes to: (please check any that apply)
___By Laws	_	____FSM P2
___FSM P4
____Change of Responsibility 
__X__Other: Expense Reimbursement Policy (ERP) 
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